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本系统采用 C/S 结构，用 UML(统一建模语言)对系统进行分析。在 Visual 
Studio 2010 的开发平台下，采用 C#面向对象的编程语言和 ADO.NET 技术相结




































In the big background of information society, the traditional human resources 
management mode can't adapt to the development of modern society. The enterprise 
management must also be entered into the orbit of the information, human resources 
management system will emerge as the times require. 
Human resources management is an important part of enterprise management, 
human resources management system for unified management of enterprise human 
resources information, provide information on human resources for the enterprises, to 
support enterprise decision-making, meet the enterprise strategic human resource 
management and management innovation of the close relationship between. 
According to a survey of the needs of different enterprises, in the process of 
system requirements analysis, adopted the method of inductive acquisition demand 
needs of business users, according to the design requirements of user case diagram, 
determine the functional modules of the system. According to the requirements 
analysis, design the realization scheme of the system, the relationship between the 
various functional modules of the system were determined, and the system is analyzed 
in detail. 
The system uses the C/S structure, using UML (Unified Modeling Language) to 
analyze the system. In Visual Studio 2010 development platform, developed using C# 
object-oriented programming language combined with ADO.NET technology. The 
background database management system uses the current popular SQL Server 2008. 
The system can be run in WindowsXP operating system, and through lab testing, run 
well. 
Firstly this thesis on human resources management system development 
background and significance are briefly described; analyzes the research status at 
home and abroad; analysis and design of the system is the focus of this paper, through 
the analysis and design and implementation of personnel management, human 
resources management system, salary management, system management, user 
















analysis using cases, while using some of the code describes the implementation 
process of the main module of the system. 
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